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SOUTHWARK INCLUSIVE LEARNING SERVICE 

CAREERS STRATEGY   
 

 
At Southwark Inclusive Learning Services (SILS), we are committed to providing high quality, 
independent and impartial careers education, information, advice and guidance (CEIAG)  
which is tailor made to our students needs at different stages of their education; as part of 
our education mission, which is to positively transform the lives of our students.    
 
We enable all students to achieve their full potential by providing personalised educational 
pathways, and vocational provision placements at key stage 4.  In order that students can 
complete their secondary education with the necessary skills and qualifications, for the next 
phase and to support successful transition into college, further training or employment. 
 
The SILS core values (GREAR- Growth, Resilience, Excellence, Ambition and Respect) underpin 
major principles for future training and employment, and they are attributes that we want 
all our students to acquire and develop in their time at SILS.    
 
We also work with our students on the SILS Promise, which provides access to a range of 
enriching educational experiences, to equip them with knowledge and the cultural capital to 
lead fulfilling career lives. 
 
The SILS broad and balanced curriculum provides examples of how subjects link to the world 
of work and our students have access to the Unifrog Platform, which further supports the 
development of skills and provides access to live careers and labour market.  
 
We work closely with many organisations and post 16 providers, such as Reed in 

Partnership, Central London Career’s Hub, Future Leaders Foundation, Young Vic, Rio 

Ferdinand & Paul Canoville Foundation Partnership, St Guy and Thomas’ Hospital, Dallaglio 

Foundation, Envision, etc. to provide insights into a range of career pathways and 

apprenticeship routes into employment for our students.    

 
Some of our partners: 
Reed in Partnership – provides guidance to help students improve their skills, confidence, 
resilience, information to supports the development of social consciousness.   
Through close links with Central London Careers Hub, they provide a range of experiences 
which includes visits to local business, guest speakers to schools, etc.   They also provide 
guidance on implementation of the Gatsby Benchmarks across the school, with the 
allocation of a volunteer enterprise advisor to SILS as a partner school. 
 
Central London Career’s Hub - offers a range of world-of-work experiences, which includes  
hands-on entrepreneur workshops, work insight and educational visits (e.gs. David Game 
Higher Education Centre, The Gentlemen Baristas, Mott Macdonald, London Marriott Hotels, 
Morgan Sindall, The Record Shop, London Interdisciplinary School, and The British Army); as 
well as career talks and mock interviews opportunities (e.gs at Higgins Partnership, Mott 
Macdonald, Woods Bagot, Mayamada, Inspire Law Global – Egbe Manton, Homerton 
University Hospital NHS Foundation Trust, Met Police).  
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Future Leaders Foundation – Think Forward Project: works with black boys in year 11 to 
develop their world of work skills, build professional and social networks and raise their  
aspirations for when they leave school.   
Our students are matched with an experienced black Future Leaders coach, who guides 
them via solution focussed approaches to help them achieve their best.    
In partnership with future leaders, our young men are exposed to a range of work-related 
experiences, such as UK Black Business TECH Careers Fair, Sky Studios, Multiplex 
Construction,  Insight days and many more; and the Future Leaders coach / partner 
continues to support students throughout their post-16 educational and apprenticeship 
placements. 
 
Young Vic - works with teachers and students to develop oracy and speaking skills needed 
for successful job placement interviews.   They also provide career insight days and work 
experience placement.  
 
Rio Ferdinand Foundation - addresses issues of racism and inequalities by supporting and 
empowering students from working class communities.  They provide opportunities and 
career pathways to deliver social mobility and in partnership with other community /  
business groups, the foundation provides a range of work-related opportunities in the field 
of sports, music, media and advertising.    
The Foundation also explores apprenticeship routes with guaranteed job interviews and 
provide work insight days, short courses, work experience and visits, in partnership with 
other organsiations that include Canoville Foundation, Kiss FM, Bauer media and many 
more. 
 
Guys’ & St Thomas’ Foundation Trust’s – the Aspire 350 project, developed by Guys’ & St 
Thomas’ Foundation Trust’s Widening Participation Team provide students in Year 10 and 
11, who may have not yet decided on a career pathway with knowledge and insight on the 
variety of roles within the Health Trust.  
 
Envision Programme - provides 12-week mentoring schemes for Year 10 and 11 students to 
tackle social problems affecting their community. They engage students in what matters to 
them, and they are supported to make changes whilst building skills beyond the classroom. 
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Five Year Career Plan: 
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Baker Clause Policy Statement 

At Southwark Inclusive Learning Services, we aim to expand our young people’s choices with 

regards to 16 destinations. Therefore, we actively seek to build relationships with 6th Form 

schools, colleges, apprenticeship providers, universities and employers and ensure that all 

our students have access to the most current and up to date careers information. 

As part of our commitment to informing our students of the full range of learning and 

training opportunities, we will consider requests from approved training, apprenticeship and 

vocational education providers to speak to students. This complies with the school’s legal 

obligation under Section 42B of the Education Act 1997, known as the ‘Baker Clause’. 

Our career programme and curriculum offer various opportunities for our students to access 

range of events, delivered both internally and externally. All request by providers must be 

sent to school’s Career Lead, Ms Miftaroska at amiftaroska@sils.southwark.sch.uk 


