
 
 

Southwark Inclusive Learning Services (SILS) is committed to providing high quality independent 

and impartial careers education, information, advice and guidance (CEIAG) which is tailor made 

to our students needs at different stages of their education.    

 

Our education mission is to positively transform our young people and our community.   We 

enable our students to achieve their full potential by providing personalised educational 

pathways, including vocational provision placements at key stage 4, so they can leave their 

secondary education with qualifications and skills required to transition successfully into further 

training and employment. 

 

Our core values (GREAR- Growth, Resilience, Excellence, Ambition and Respect) underpin the 

major principles for future training and employment; and these are attributes that we want all 

our young people to acquire, develop and excel in. 

 

Equally, we develop our young people’s insights through the SILS Promise, which provides 

enriching educational experiences to equip them with the knowledge and cultural capital 

needed for fulfilling adult lives. 

 

Our curriculum provides practical examples of how subjects link to the world of work.   Our 

young people have access to the Unifrog Platform, which provides impartial information on post 

-16 options and access to live career and labour market.  

 

At SILS, we work closely with many organisations and post 16 educational providers (such as 

Reed in Partnership, Central London Career’s Hub, Future Leaders Foundation, Young Vic, Rio 

Ferdinand and Paul Canoville Foundation Partnership, St Guy and Thomas’ Hospital) to provide  

insights into diverse range of career pathways, and apprenticeship routes into employment. 

The partnerships we forge with the local community, colleges and employers supports our 

young people in decision making on career pathways appropriate to their abilities and 

aspirations.  

 

Our partnerships and curriculum raise our young people’s awareness of routes to higher skills 

and information on technical / apprenticeships options, in line with Government guidance (The 

Department of Education, July 2021: “Baker Clause”: supporting students to understand the full 

range of education and training options, and the Provider Access Legislation, January 2023).   

 

Reference: Provider Access Policy Statement – appendix 1. 

 

  



Some of our partners: 

 

Reed in Partnership: works with SILS to help young people improve their skills, confidence, 

resilience and knowledge, to identify and achieve their goals.   The support focuses on 

improving engagement with education, accessing high quality careers advice and developing 

social consciousness and community awareness.   

In partnership with Central London Career Hub, they provide a range of experiences, which 

includes organising visits to local businesses and inviting guest speakers to the school.    

Additional guidance and support is provided on implementation of the Gatsby Benchmarks 

across the school, with a volunteer enterprise advisor allocated to work with SILS.    

 

Central London Career’s Hub: provides a world-of-work related experiences to our young 

people, with hands-on entrepreneur workshops and visits to work or educational places 

(examples: David Game Higher Education Centre, The Gentlemen Baristas, Mott Macdonald, 

London Marriott Hotels, Morgan Sindall, The Record Shop, London Interdisciplinary School, The 

British Army).    Career talks and mock interviews also provided with range of organsiations, E.g. 

Higgins Partnership, Mott Macdonald, Woods Bagot, Mayamada, Inspire Law Global – Egbe 

Manton, Homerton University Hospital NHS Foundation Trust, Met Police.  

 

Future Leaders Foundation – Think Forward Project: supports black boys in year 11 to 

develop their world of work skills, build professional and social networks and raise their  

aspirations.   They match young people with experienced black Future Leaders Coach who 

engage the young people, talk through problems they may be experiencing, with solution 

focussed approaches.   This partnership exposes our young boys to work-related experiences/ 

organisations which include, UK Black Business TECH Careers Fair, Sky Studios, Multiplex 

Construction, etc.    

The allocated Future Leaders partner / coach continues to support young people throughout 

their post-16 journey and apprenticeship placement. 

 

Young Vic: works with teachers and young people to develop speaking skills needed for 

successful job placement interviews.   They also provide career insight days and work experience 

placements.  

 

Rio Ferdinand Foundation: aims to address issues of racism and inequalities that may be 

experienced by young people from working class communities.  They provide opportunities and 

career pathways to deliver social mobility.  In partnership with community and business groups, 

they provide a range of work-related opportunities in the field of sports, music, media and 

advertising.     

They also explore apprenticeship routes with guaranteed job interviews, and work insight days, 

short courses, workshops and visits.   Examples include exposure to businesses such as Canoville 

Foundation, Kiss FM, Bauer media  

 

Guys’ & St Thomas’ Foundation Trust’s:  Aspire 350 project provides young people in Year 10 

and 11 who may have not yet decided on a career pathway with knowledge and insights on the 

variety of roles in health and related fields.     

 

MACE – Construction:  provides opportunities for young people to develop employability skills 

and apprenticeship routes into various branches of construction industries. 

 

 



 

Five Year Career Plan: 

 

 

 



 



 



 



 



 
 

 



 

Appendix:   Provider Access Legislation Statement  

The rationale:   High quality careers education and guidance in school is critical to young 

people’s futures.  It helps to prepare them for the workplace by providing a clear understanding 

of the world of work including the routes to jobs and careers that they might find engaging and 

rewarding. It supports them to acquire the self-development and career management skills they 

need to achieve positive employment destinations. This helps students to choose their 

pathways, improve their life opportunities and contribute to a productive and successful 

economy. 

As the number of apprenticeships rises every year, it becomes increasingly important that all 

young people have a full understanding of all the options available to them post-16 and post-18 

including wider technical education options such as T-Levels and Higher Technical 

Qualifications. 

Commitment:   SILS is committed to ensuring that our students have access to a wide range of 

education and training providers, in order that they can be informed about approved technical 

education qualifications and apprenticeships.  SILS is fully aware of the responsibilities to set 

students on the path that will secure the best outcome which will enable them to progress in 

education and work and give employers the highly skilled people they need. That means acting 

impartially, in line with the statutory duty, and not showing bias towards any route, be that 

academic or technical.  

SILS endeavours to ensure that all students are aware of all routes to higher skills and are able 

to access information on technical options and apprenticeships (The Department of Education, 

July 2021: “Baker Clause”: supporting students to understand the full range of education and 

training options, and the Provider Access Legislation, January 2023). 

 

Aims:  the school statement for access to other education and training providers has the 

following aims:  

• For students to develop the knowledge and awareness of all career pathways available to 

them, including technical qualifications and apprenticeships.  

• To support all our young people to learn more about opportunities for education and 

training outside of school before making crucial choices about their future options.  

• To reduce drop out from courses and avoid the risk of students becoming NEET (Young 

people not in education, employment or training). 

 

Student Entitlement:   SILS fully supports the statutory requirement for students to have direct 

access to other providers of further education training, technical training and apprenticeships.  

The school will comply with the new legal requirement to put on at least six encounters with 

providers of approved technical education qualifications or apprenticeships. This will be done in 

assemblies in National Apprenticeship Week and National Careers Week, in addition to 

providers attending careers events at school. 

 



Development:  this statement has been developed in consultation and will be reviewed 

annually by the SILS Management Committee, Senior Leadership Team and Careers Leader  

based on current good practice guidelines by the Department for Education.  

Links with other policies:  It supports and is underpinned by key school policies including 

those for Careers, Child Protection, Equality and Diversity, and SEND. 

Equality and Diversity:  Access to other providers is available and promoted to allow all 

students to access information about other providers of further education and apprenticeships. 

SILS is committed to encouraging all students to make decisions about their future based on 

impartial information.  

Requests for access:  Requests for access should be directed to the school’s Careers Leader 

who can be contacted via the school office Tel 0207 525 0370.  

Grounds for granting requests for access:  access will be given for providers to attend during 

school assemblies, timetabled Careers or Life lessons, and Careers or Raising Aspirations events.  

Students may travel to visit other providers as part of the wider school career trip. 

Details of premises or facilities to be provided to a person who is given access:  SILS will 

provide an appropriate room for events.   All rooms have computers, projectors and screens 

provided.   Computer rooms can also be arranged. The Careers Leader will organise this, 

working closely with the provider to ensure the facilities are appropriate to the audience.  

Appropriate safeguarding checks will be carried out.   Providers will be met and supervised by a 

member of the Careers Team who will facilitate. 

Live/Virtual encounters:  SILS will consider live online encounters with providers where 

requested, and these may be broadcast into classrooms or the school assembly hall. Technology 

checks in advance will be required to ensure compatibility of systems.  

Parents and Carers:  parental involvement is encouraged, and parents may be invited to attend 

the events to meet the providers.  

Management:  The Careers Leader coordinates all provider requests and is responsible to 

his/her senior management line manager.  

Complaints Procedure:  Any complaints about this statement / policy should be directed to the 

Careers leader, via the school office 02075250370.    The Careers leader will discuss the 

complaint with the Headteacher, in line with the SILS Complaints Policy.    

Monitoring review and evaluation:   the statement / policy will be monitored annually, 

alongside the Careers Statement by the Senior Leadership Team and School’s Management 

Committee. 

 

Policy Coordinator:  Azemina Miftaroska, Careers Leader / AHT   

Policy Reviewed:  15 December 2023 

Date Presented to Management Committee:   8 January 2024  

 

 


